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Estimating the Value of Safety with Labor Market Data: Are the 
Results Trustworthy? 

 
Summary 
We use a panel dataset of UK workers to look for evidence of compensating wage 
differentials for workplace risk. Risk data are available at the four-digit industry level or 
at the three-digit occupation level. We discuss various econometric problems associated 
with the hedonic wage approach, namely measurement error, instability of the estimates 
to specification changes, and endogeneity. We find that if we assume a classical 
measurement error, the true risk signal would be completely drowned out in our data, 
which would imply a severe downward bias of the OLS coefficient on risk. But this 
prediction is at odds with our OLS estimates of the VSL, which are large, especially for 
blue collar workers. Further, the coefficient on risk changes varies dramatically with the 
inclusion or exclusion of industry and/or occupation dummies, as well as with the 
addition of nonfatal risk. When we instrument for risk, which we treat as endogenous 
with wage, and apply 2SLS or a procedure suggested by Garen (1988), we find negative 
associations between risk and wages for all workers, which is against the notion of 
compensating wage differentials, or, for blue-collar workers, extremely large VSL 
figures. Finally, we exploit the panel nature of our data to apply various estimation 
procedures (the “within” estimator, GLS and the Hausman-Taylor procedure) that 
correct for unobserved heterogeneity and endogeneity. The coefficient on risk is usually 
negative and insignificant for the sample of all workers, which once again questions the 
notion of compensating wage differentials. For blue-collar workers we obtain 
reasonable VSLs, but the association between risk and wages is not statistically 
significant. We conclude that if compensating differentials for risk exist, measurement 
error, other econometric problems, and the changing nature of labor markets prevent us 
from observing them. We also conclude that models and techniques for panel data that 
account for unobserved heterogeneity and endogeneity seem more reliable than the 
techniques typically employed with cross-sectional data. 
 
Keywords: Value of Life, Labor Market, Wage Hedonics 
 
JEL Classification: D16, H43, J17, J28, J31 

 
 
 
Address for correspondence: 
 
Beat Hintermann  
AREC, 2200 Symons Hall 
University of Maryland  
College Park, MD 20742  
USA  
E-mail: bhintermann@arec.umd.edu 



 2

Estimating the Value of Safety with Labor Market Data: 
Are the Results Trustworthy? 

I. Introduction 

The Value of a Statistical Life (VSL) is a key input into the calculation of the 

mortality benefits of environmental policies or other safety regulations that save lives. 

The VSL is a summary measure of the rate at which individuals are prepared to trade off 

income for reductions in the risk of death. It can be equivalently described as the total 

willingness to pay by a group of N individuals experiencing a uniform reduction of 1/N 

in their risk of dying. The concept of VSL is generally deemed as the appropriate 

construct for ex ante policy analyses, when the identities of the people whose lives are 

saved by the policy are not known. 

Ideally, to estimate the benefits of a policy that reduces the risk of dying, we 

should ask the beneficiaries of the policy how much they are willing to pay for the risk 

reduction. When this is not feasible, estimates of the VSL from other contexts are applied 

to the policy under consideration. Clearly, doing so assumes that individuals would apply 

the same marginal rate of substitution between income and risk in both the original and 

the new policy context. 

Compensating wage studies are a commonly used approach to estimating the 

VSL. This approach uses data from labor markets, but the resulting estimates of the VSL 

are frequently transferred to the environmental policy context. For example, the US 

Environmental Protection Agency relied on 21 compensating wage studies, out of a total 
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of 26 studies, to produce the VSL it uses in its policy analyses ($6.1 million 2000 

dollars).1

The rationale of compensating wage studies is that workers must be offered 

higher wages for them to accept jobs with a greater risk of dying, ceteris paribus, and that 

employers are willing to do so to the extent that it is cheaper than installing safety 

equipment in the workplace. The demands of workers and the offerings of firms will 

meet at the tangency points between the workers’ indifference curves and the firms’ 

isoprofit curves in the risk-wage space. The hedonic wage relationship is the locus of 

these tangency points, and the slope of this locus is the willingness to pay for a marginal 

decrease in risk.   

Viscusi and Aldy (2003) survey compensating wage studies and VSL estimates 

from all over the world. Based on US studies, they recommend VSL figures of $5-9 

million. Estimates of the VSL based on compensating wage studies are available for 

several European countries, including the UK, where they usually range between $4 and 

$11 million, and Switzerland (6.5-9.5 million 2000 dollars; Baranzini and Ferro Luzzi, 

2001).  

Some recent work, however, has cast doubt on how credible these estimates are. 

Leigh (1995), Arabsheibani and Marin (2000, 2001), Black and Kniesner (2003), and 

Black et al. (2003) suggest that the estimates of the VSL from compensating wage studies 

are econometrically very fragile, for reasons that include poorly measured workplace 

                                                 
1 This reliance on labor market estimates of the VSL is not uncontroversial. The use of VSL figures from 
compensating wage studies when computing the mortality benefits of environmental policies has been 
criticized on the grounds of the fact that it mirrors the preferences of healthy males whose average age is 
40, rather than those of the primary beneficiaries of environmental policies—the elderly and those in 
compromised health. Adjustments to the VSL for remaining life years were subsequently proposed, and 
eventually repealed. 
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risk, collinearity of risk estimates with industry dummies used to account for inter-

industry wage differentials, endogeneity (the level of risk facing an individual may be 

determined simultaneously with their job, and hence with the wage), omitted regressors, 

and heterogeneous preferences for risk and income.  

We illustrate the severity of these problems and their effects on the VSL using a 

panel dataset of UK workers. To our knowledge, this is the first time panel data are used 

to study the robustness (or lack thereof) of VSL estimates in the labor market context. We 

conclude that our risk data is affected by measurement error, despite using industry risk 

data at the four-digit level (or occupational risk at the three-digit level). If the 

measurement error is assumed to be classical (i.e., uncorrelated with the regressors in the 

compensating wage equation), its variance is very large relative to the variance of the true 

risk variable, in which case the estimates of the compensating wage differentials would 

be affected by a severe downward bias. Most likely, however, as in Black and Kniesner 

(2003), the measurement error is non-classical, which means that the direction and 

magnitude of the bias are difficult to assess.  

The panel nature of our data allows us to control for unobserved heterogeneity, 

even when the unobserved effects are correlated with included regressors (as in the 

“within” estimator, which is well suited to fixed effects model), and to develop alternate 

instrumental-variable techniques (e.g., Hausman and Taylor, 1981) to address 

endogeneity of risk with wages.  When we use the sample of all male workers, we find 

negative, and usually insignificant, associations between risk and wages, which is against 

the very notion of compensating wage differentials.  
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When we restrict attention to male blue collar workers and use estimation 

techniques based on panel data the association between risk and wages is insignificant 

but the corresponding estimate of the VSL is within the range generally considered 

acceptable (Viscusi and Aldy, 2003). By contrast, estimates based on approaches that 

treat the data as independent cross sections produce disproportionately large VSL figures, 

even when they correct explicitly for endogeneity. Taken together, these results raise 

serious doubts about the credibility of VSL figures based on labor market studies—which 

are generally based on cross-sections of data—and underscore the importance of 

interpreting and using existing VSL estimates with caution in policy analyses.  

The remainder of the paper is organized as follows. In section II, we present the 

concept of VSL and illustrate how it is usually estimated using labor market data. In 

section III, we discuss the main econometric limitations of the conventional approach. 

Section IV illustrates these limitations and explores possible remedies using UK worker 

data. Section V concludes.   

 

II. VSL Estimates from Compensating Wage Studies 

A. The Value of a Statistical Life 

The VSL is the rate at which individuals are prepared to trade off income for risk 

reductions:  

(1)  
R

WTPVSL
∂

∂
=    

where R is the risk of dying and WTP is the Willingness to Pay for a reduction in risk, 

i.e., the maximum amount that can be subtracted from an individual’s income to keep his 

or her expected utility unchanged for specified levels of risk. 
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The VSL is derived within an expected-utility maximization context, where 

individuals are assumed to derive utility from the consumption of goods. Formally, let 

U(y) denote the utility derived from income y when the individual is alive, V(y) the 

utility of income to the individual after he is dead,2 and let R denote the risk of dying in 

the current period. Expected utility is expressed as EU=(1-R)⋅U(y)+R⋅V(y). Based on 

these assumptions, it can be shown that the VSL is equal to 

(2)  
)()()1(

)()(
yVRyUR

yVyUVSL
′⋅+′⋅−

−
=   

and that the VSL is positive as long as the utility of income is higher when one is alive.  

 

B. Estimates of the VSL from Compensating Wage Studies 

Figure 1 shows the hedonic wage curve, which is the locus of tangency between 

workers’ indifference curves (EU) and the firms’ isoprofit curves (OC) in the risk wage 

space. In a typical compensating wage study, data are gathered on the wage rate, 

education, experience, occupation, and other individual characteristics of workers and 

workplace characteristics. These data are then used to run a regression relating the wage 

rate to the risk of fatal and non-fatal injuries, while controlling for education and 

experience of the worker, and other job and worker characteristics thought to influence 

wages. A frequently used specification of the wage regression is: 

(3)   wi = β0 + x iβ1 + piβ2 + qiβ3 + εi

where wi is the wage rate for worker i and, x is a vector of individual, workplace and 

occupational characteristics, such as experience, education, age, gender, marital status, 

                                                 
2 This utility would accrue from any bequest the individual plans to make. For simplicity, it is often 
assumed to be zero.   
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union status of the worker, industry dummies, occupation dummies, and location 

dummies. 3 The variable p measures the risk of dying on the job, while q is the risk of 

non-fatal injuries. The βs are the coefficients to be estimated, and the VSL can be 

inferred from β1. For example, if w measures annual earnings and p annual fatal 

workplace risk in X per 100,000, then the VSL is calculated as )000,100( 2β× .   

Viscusi (1993) argues that q must be included in the compensating wage equation. 

Since p and q are generally highly correlated, failure to do so would result in biased 

estimates of the β1 coefficient, and hence of the VSL. Viscusi and Aldy (2003) examine 

some 60 wage-risk studies conducted all over the world, finding that many of them, 

however, do not control for non-fatal risk.4  

 What are the VSL figures typically estimated in compensating wage studies?  As 

noted earlier, Viscusi and Aldy (2003) survey studies from all over the world, and for the 

US and recommend a range of $5 to $9 million (2000 US dollars).  Recent compensating 

wage studies based on European labor markets (Siebert and Wei (1994); Sandy and 

Elliott (1996); Arabsheibani and Marin (2000); Sandy (2001)) peg the VSL in the range 

between €4.3 million and €74.4 million (equal to $4.0 million to $68.5 million at the 

2000 exchange rate). A meta-analysis by CSERGE (1999) generates a range of VSL 

figures between €2.9 million and €100 million, resulting in weighted average equal to 

€6.5 million (all 2000 €, the corresponding dollar amounts being $2.7, $92.1 and $6.0 

million.)   

                                                 
3 In empirical work, the logarithmic transformation of the wage rate often replaces w as the dependent 
variable in the regression. The wage rate, w, and fatality risk, p, are usually measured on an annual basis. 
4 In addition, Viscusi (1993) recommends that equation (3) should include expected worker compensation 
in the event of a non-fatal workplace accident, i.e., (WC×q), where WC is the level of workers 
compensation paid out to the worker if he experience an accident at work.  
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Figure 1.  Hedonic wage curve 

 
Source: Viscusi and Aldy (2003). 
 

 Using the 1995 Swiss Labor Force Survey (SLFS) and the 1994 Swiss Wage 

Structure Survey (SWSS), Baranzini and Ferro Luzzi peg the VSL implicit in the choices 

of Swiss workers in the range of 10 to 15 million Swiss Francs (6.5 to 9.5 million 2000 

US dollars). They find that the VSL depends on risk level, union coverage, and age. 

Using Eurostat survey data for 1995, Barone and Nese (2002) find no evidence of a 

significant relationship between wage rates and objectively measured workplace risk in 

Italy. 

  

III. Limitations of Compensating Wage Studies 

 Based on Leigh (1995), Black et al. (2002), and Black and Kniesner (2003), one 

suspects that compensating wage studies are rife with econometric problems. In this 

section, we discuss three main problems: (1) measurement error in the risk variable, (2) 
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lack of robustness with respect to specification changes, and (3) endogeneity of risk or 

unobserved heterogeneity in wages and in the preferences for risk and income.  

 

A. Measurement Error  

 The first key issue is how to measure p and q in equation (3). Job choice and 

wages should be driven by perceived as opposed to actual risk levels, yet researchers 

have typically measured p and q using official labor statistics (i.e., fatality rates within a 

certain occupation or industry).5 Even if the objective risk were correctly measured (a 

matter we discuss below), merely allowing it to be the unbiased guess of workers’ 

subjective risk estimate is sufficient to make p and q in equation (3) affected by 

(classical) measurement error.  This would result in a downward biased estimate of 2β , 

and would understate the VSL. 

 Measuring objective risk, however, is far from simple. Compensating wage 

studies typically assign to worker i the fatality or non-fatal accident rate of his or her 

industry or occupation. Doing so ascribes the same level of risk to a miner and a secretary 

in a mining company (if the industry-level risk is assigned to all workers in that industry), 

or to factory workers in all industries and establishments (if occupation risk rates are 

assigned to all workers with that occupation). Both assumptions are unrealistic, unlikely 

to mirror actual individual worker risk, and create a problem of errors in variables. 

Formally, instead of observing , we observe  ip

                                                 
5 We are only aware of two studies that attempted to regress wages on perceived, rather then objective, risk 
(Gegax et al., 1991, and Lanoie et al., 1995).  The Gegax et al. study, however, asked respondents to 
identify their own risk of dying on a risk ladder that does not reflect accurately the typical magnitude of 
workplace risk. It is also possible to relate wages to a qualitative indicator of the perceived riskiness of the 
workplace environment, as researchers using the Quality of the Employment survey have done (Summers 
and Krueger, 1988; Biddle and Zarkin, 1988), but doing so does not produce an estimate of the VSL. 
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(4)  ,  pi
* = pi + ei

where e denotes the deviation between a worker’s risk and the average fatality risk in his 

occupation or industry group. If ei is uncorrelated with the true  and the other variables 

in the right-hand side of equation (3), equation (4) describes a classical errors-in-

variables situation, which can be shown to result in a downward-biased , and hence in 

an understated VSL. Formally, the probability limit of the OLS coefficient on  is 

ip

2β̂

*
ip

)()(
)(

2 eVarpVar
pVar

+
β , which is clearly less than 2β  (Greene, 2003, page 83-86). 

 To address this problem, Black and Kniesner (2003) suggest looking for two 

alternative measures of the same underlying risk. Let the first available measure be , 

and the second be , and assume that both are affected by classical measurement error. 

In other words,  is described by equation (4) above, and  

*
ip

*
ir

*
ip

(5)  ,  ri
* = pi + ui

where u is also a zero-mean measurement error. Further assume for the sake of simplicity 

that e and u are uncorrelated with one another, and that each of them is uncorrelated with 

the error term in equation (3). It can be easily shown that , i.e., the 

covariance between the two alternative measures of risks—both of which include 

measurement errors—is equal to the variance of true risk.  

)(Var),(Cov ** prp =

 The quantity 
)()(

)(
eVarpVar

pVar
+

 can, therefore, be estimated as the empirical 

covariance between  and , the two observed measures of risk, divided by the *
ip *

ir



 11

empirical variance of . The asymptotic bias of  is *
ip 2β̂ ⎥

⎦

⎤
⎢
⎣

⎡
−

+
1

)()(
)(

2 eVarpVar
pVarβ , so 

using data on  and  it is possible to calculate the term in brackets and get a sense of 

the extent to which the OLS estimates are underestimating the true 

*
ip *

ir

2β .6  

 Black and Kniesner (2003) illustrate this approach for the US, using wage and 

worker information from the 1995 Outgoing Rotation Groups of the Current Population 

Survey, and adopting mortality-specific industry rates as their  and occupation-specific 

mortality rates as their . For all possible combinations of three-digit BLS and one-

digit-by-state NIOSH fatality risk,

*
ip

*
ir

7 they find that  and 

 are very close to zero, which implies that the measurement error 

drowns out the “signal”—true risk. If the measurement error were truly classical, this 

would imply grossly understated estimates of the VSL. But because—depending on the 

specification of the regression equation—either the VSL estimates are very large or the 

OLS coefficient on the risk variables is negative, Black and Kniesner conclude that the 

measurement error is likely to be non-classical (i.e., correlated with some of the RHS 

variables in equation (3)).  

)(Var/),(Cov *** prp

)(Var/),(Cov *** rrp

 To see why this might be the case, in some occupations there may be a great deal 

of heterogeneity in the actual job risk, and job assignment may be non-random in this 

respect. Consider, for example, the possibility that employers assign male and older 

convenience clerks to evening and late night shifts, when the risk of robberies is highest, 

reserving female and younger clerks to daytime hours. If we assign to each convenience 

                                                 
6 If θ is an unknown parameter, the bias of estimator  is defined as . θ̂ θθ −)ˆ(E
7 See section IV.A for a description of the BLS and NIOSH data. 
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store clerk the average risk in this occupation, we overestimate the risk for female and 

younger workers, and underestimate the risk for male and older workers.8 In this case, the 

measurement error is correlated with other variables that appear in the right-hand side of 

the hedonic regression, resulting in a non-classical measurement error.  Similar 

considerations apply for industry-based risk.  Black and Kniesner conclude that even 

instrumental variable techniques are unlikely to remove the bias, and that the direction 

and magnitude of the bias of the OLS estimates is unknown.  

 

B. Instability of Risk Coefficients 

 Even if one ignores the potential for measurement error, evidence from several 

studies points to the fact that the estimates of the VSL are not robust to even minor 

changes in the specification of equation (3), i.e., in the choice of the right-hand side 

variables. For example, in much empirical work industry dummies are entered in the 

right-hand side of (3) to capture inter-industry wage differentials, which have been 

widely documented to exist since Summers and Krueger (1988). Leigh (1995) finds that 

when both risk and industry dummies are included in the regression, the coefficient on 

risk is no longer significant. He interprets this to imply that inter-industry wage 

differentials, not compensating wages for risks of dying on the job, explain the positive 

correlations usually found between wages and mortality risks. He argues that workplace 

risks tend to be highly correlated with, and end up capturing, unpleasant aspects of jobs 

in certain industries. Another interpretation is, of course, that even broad industry 

                                                 
8 In the presence of heterogeneity in the risk faced by workers, and if more highly skilled workers are 
capable of selecting into less risky jobs, Shogren and Stamland (2002) show theoretically that the VSL will 
be overestimated.  
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dummies are strongly correlated with workplace mortality risks, and that such collinearity 

makes it impossible to disentangle the effects of risks from those of one’s industry.  

 In a recent study commissioned by the US Environmental Protection Agency, 

Black et al. (2003) explore the issue of stability of the estimates of the price of workplace 

risk, using three sources of data about individual workers and two sources of risk data. 

They show that (i) the estimates of the coefficient on risk vary dramatically with small 

changes in the inclusion of covariates in the right-hand side of the regression model; (ii) 

many of these coefficient estimates are negative, instead of positive; and (iii) using 

flexible functional forms confirms these OLS results.  

 

C. Endogeneity or Unobserved Heterogeneity 

 There is reason to believe that job risk is endogenous with the wage rate, the 

dependent variable in the regression equation. This is because wage rates are likely to be 

affected by individual characteristics (e.g., skills) that are usually not well captured using 

the variables available in most datasets. These individual characteristics are likely to 

influence one’s selection of job and job risks, resulting in correlation between risk and 

the error term in equation (3): 0)( ≠iipE ε  and 0)( ≠iiqE ε .9  

 Yet, few empirical studies attempt to correct for endogeneity of wage and risk. 

Arabsheibani and Marin (2000) begin their study with treating risk as endogenous, which 

means that they must instrument for it, and at the same time allow for heterogeneous 

                                                 
9 Using a very rich dataset (the national Longitudinal Study, which documents the Armed Forces 
Qualification Test scores), Black et al. find evidence that job risk is indeed correlated with individual 
characteristics and behaviors not usually available in most commonly used datasets. This means that in 
most compensating wage studies the error term in the regression model is correlated with the risk variable, 
making OLS estimates of the price of risk biased. Measurement error and self-selection are likely reasons 
why an effort to estimate a compensating wage model for Italian workers by Barone and Nese (2002) failed 
to detect a significant relationship between wage rates and objectively measured job risk. 
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preferences for risk and income by treating the coefficient on risk as a random variable. 

However, because of severe collinearity problems, they are not able to compute reliable 

VSL estimates when correcting for risk endogeneity and end up reporting only results 

based on treating risk as exogenous.10  In a later study, Arabsheibani and Marin (2001) 

suggest that poor instruments are the main cause of these collinearity problems.  

This implies that it should be possible to circumvent this problem by finding good 

instruments and/or by applying techniques based on panel data that construct instruments 

through transformations of whatever exogenous variables are available (such as the 

Hausman and Taylor approach, 1981). In the remainder of this paper, we apply the latter 

estimation technique and compare it with OLS and other instrumental-variable 

estimations.  

 

IV. Application  

 We illustrate the abovementioned problems using data on worker characteristics 

from the British Household Panel Survey (BPHS).  These data are collected through 

annual surveys, called waves, from 1991 through 2003. Each wave roughly corresponds 

to a different calendar year. Among other things, the dataset contains information about 

the workers’ occupation, hours worked, earnings, experience, tenure with the present 

employer, education, and family status.  

For waves 7, 11, 12, and 13 of the BHPS, which correspond to 1997, 2001, 2002, 

and 2003, we were able to match the BHPS data with workplace fatality rates for the 

worker’s industry at the four digit-SIC code from the UK’s Health and Safety Executive 
                                                 
10 When treating workplace mortality as exogenous, they find evidence of the existence of compensating 
wage differentials consistent with an average VSL to be around £9.7 million, with lower values for manual 
workers and larger values for managerial/professional workers. 
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(HSE). We express fatality rates as X per 100,000 a year. For waves 7 and 13, we also 

have mortality risk at the three-digit occupation level.  

As in earlier studies, attention is restricted to full-time male workers aged 20-65 

living in England and Wales.  Because of the very distinct risk-related circumstances of 

their work environment, we excluded farmers, agricultural workers, firefighters, police 

officers, persons in the Armed Forces and security personnel from our sample.11  We also 

created a subset of workers in blue-collar professions.12  Descriptive statistics for the 

sample are reported in the Appendix. 

 

A. Measurement Error in Our Data 

Until recently, workplace fatality rates were computed at a relatively low level of 

resolution. For example, the majority of the US studies used two major sources of 

workplace fatality risk: the Bureau of Labor Statistics (BLS), which supplies total 

national counts of deaths by industry (up to the three-digit SIC code) or by occupation (at 

the three digit SOC level) for each year, and the National Institute of Occupational Safety 

and Health (NIOSH), which supplies rates at the one-digit industry or one-digit 

occupation for the different states.   

 Clearly, the latter has a low level of resolution, but the BLS data have many 

missing values, suppress death counts for cells with fewer than 5 deaths, do not account 

for geographic or seasonal variation in risk.  Consequently converting the BLS counts 

                                                 
11 SIC 92 categories A, B, P and Q and SOC 90 codes 600-619, 900-903.   
12 We define as blue-collar jobs SOC 80 codes 500-599 (craft and related occupations), 620-699 (personal 
occupations), 719-722 (sales assistants & check-out operators plus other sales representatives, 733 (scrap 
dealers and scrap metal merchants), 800-899 (plant & machine operatives, and 910-990 (other occupations 
except for agriculture, forestry & fishing).  
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into rates is fraught with difficulties.13  Further, one might question the appropriateness 

of using industry-level risk rates, since this approach essentially treats a miner as facing 

the same risk as clerical personnel in the mining industry. A secretary, for example, 

would seem likely to face the same level of workplace risk whether he or she works for 

the primary metal industry sector or in a food processing establishment, suggesting that 

risk rates within occupation categories might be better measures of true risk.  

 Unfortunately, the potential for misclassifying one’s occupation is high: Viscusi 

and Aldy (2003) report that earlier studies based on the 1977 CPS found that while 84% 

of workers surveyed and their employers agreed on industry affiliation, only 58% agreed 

on the worker’s three-digit occupational status.14 As a partial solution to this problem, 

Viscusi (2003) proposes using mortality rates at the two-digit industry and one-digit 

occupation code based on the recently released Census of Fatal Occupation Injuries. It is 

interesting that when he compares results with those based on a coarser aggregation of 

risk (two-digit industry), the VSL is actually higher in the latter case. Measurement error 

is presumably more substantial when industry-only risk figures are used, so if the 

measurement error is classical one would expect to the VSL to be lower, not higher, in 

the regression with by-industry-only data. By contrast, when by-occupation-only risk 

measures were used, the coefficient on risk was insignificant.  When attention was 

                                                 
13 One must divide death counts by the number of workers in the appropriate cells to form rates. Estimates 
of the number of persons employed in each industry or occupation are notoriously difficult to obtain. For 
example, Viscusi (2003) uses the Current Population Survey (CPS) to produce estimates of the number of 
workers in each industry-occupation cell, but this approach is criticized by Taylor (2004), who points out 
that the CPS is not representative of occupations or firms, and uses instead the Occupation-Employment 
Matrix (OEM). In both cases, an additional source of measurement error is the sampling variation 
associated with very small cell sizes. 
14 Also see Bound et al (2001).   
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restricted to blue-collar workers, a substantially higher VSL resulted, which is against 

expectations.  

 Does using risk data with finer resolution help reduce measurement error 

problems? To answer this question, we turn to our data from the BHPS and the HSE, and 

compute the covariance between mortality rates at the four-digit industry level (our ) 

and mortality rates at the three-digit occupation level (our ) as suggested by Black and 

Kniesner (2003) (see section III.A) for 1997 and 2003, the only two years for which both 

sets of risk data are available.  Our calculations are reported in table 1. 

*
ip

*
ir

 

Table 1.  Variances of mortality risk figures and true mortality rates 
  All workers Blue collar workers 
Year 1997 2003 1997 2003 
Nuber of obs. 1895 3289 1146 1299 
Mean fatsic 1.73949 1.069444 2.244604 1.680139 
Mean fatsoc 1.818226 1.224681 2.783882 2.139557 
Var(fatsic) 17.21954 6.185134 17.25135 8.299913 
Var(fatsoc) 19.73716 2.921962 29.38772 3.797896 
Covar(fatsic, fatsoc) 0.3749 0.339 0.4544 0.3136 
     
[A] Cov(fatsic, fatsoc)/Var(fatsoc) 0.021771778 0.054808837 0.026339968 0.037783529
[B] Cov(fatsic, fatsoc)/Var(fatsoc) 0.0189946 0.1160179 0.0154622 0.082572 
Legend: fatsoc=fatality rate by occupation; fatsic=fatality rate by industry. 

 

 We remind the reader that when the fatality risk is affected by a classical 

measurement error, then the probability limit of the OLS estimates of the coefficient on 

risk is ( )[ )()()(ˆ
2 eVarpVarpVar +β ], where p is true risk and e is the measurement error. 

The figures in the last two rows of table 1 are precisely the term in brackets in this 

expression when (i) the regressor in the wage equation  is risk measured at the 

industry level (row [A]) and (ii) the regressor is risk  measured at the occupation level, 

*
ip

*
ir
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which means that r replaces p in the denominator of the expression for the probability 

limit of  above (row [B]). Clearly, both sets of figures are very close to zero, implying 

that if the measurement error were truly classical, one would expect the estimates of the 

VSL based on OLS regressions to be grossly downward biased. Both sets of ratios are 

similar to—and even lower than—those computed by Black and Kniesner for the US, 

despite the greater detail of our fatality rate data.  

2β̂

 We conclude that even with our 4-digit-level risk data the measurement error 

seems to be drowning out the “signal,” i.e., the true mortality risk. It would be interesting 

to find out whether the pervasiveness of the measurement error has increased over the 

years as mortality rates have declined, which would make it increasingly difficult to 

disentangle compensating wage differentials from other factors as one uses more recent 

data. As shown in Figure 2, which refers to total workplace mortality rates, in the UK 

fatal workplace accident rates per 100,000 employees fell from about 5.8 in 1959 to 0.7 

in 2004. The decline has been quite steady, approximately following an exponential 

decrease rate of 4.75% per annum.  The shape of the curve suggests that it is increasingly 

difficult to decrease workplace accident risk even further.15 Unfortunately, the period 

over which we were able to find mortality rate data at a fine level of resolution is too 

short and too recent to confirm or refute our conjecture about the error term becoming an 

increasingly important component of workplace fatality attributed to workers in various 

industries and occupations.  

                                                 
15 Fatality rates declined by 3.1 per 100,000 in the ten years between 1959 and 1969, but the corresponding 
decrease between 1994 and 2004 was only 0.36.  If this process continues at the same rate, only 0.28 lives 
per 100,000 employees will be saved by safety measures imposed between 2004 and 2014.  Further, 
workplace accidents account for a smaller and smaller share of all-cause mortality risks. For males aged 25-
35, for example, the ratio of job mortality risk to the risk of dying for all causes fell from 2.7 % in 1976 to 
0.7 % in 2003, the year of wave 13 of the BHPS.  Similar trends are seen for other age groups as well.  
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Figure 2: UK overall fatality rates 1959-2004. All industries and occupations 

Figure 1: Fatality Rates 1959-2004
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B. Robustness of VSL Estimates to the Inclusion/Exclusion of Variables 

As discussed above, earlier literature has suggested that the compensating wage 

differentials, and hence the estimates of the VSL, are not robust to adding explanatory 

variables—such as industry dummies or non-fatal injury risk—to the right-hand side of 

the wage equation. Are these results common when fitting hedonic wage equations, or are 

they specific to the US data for which they were originally claimed?  

 To answer this question, we specify a linear model similar to equation (3), where 

the dependent variable is the logarithm of annual wages and the independent variables 

include education, experience, experience squared, overtime worked, tenure with the 

present employer, a good health dummy, a race dummy, union status, regional dummies, 
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plus the risk variable(s) and, depending on the specification, industry and occupation 

dummies. The model is estimated using OLS. 

 The results of this exercise are shown in table 2. They suggest that for the full 

sample the VSL remains relatively stable when industry and occupation dummies are 

added to the regression equations (columns A and B, respectively), but that further 

controlling for non-fatal risk almost triples the VSL (column C), which then falls by 

almost one-half when industry and occupation dummies are further added.16  

The second panel shows that the VSL is generally much higher among blue collar 

workers. Caution should be used when interpreting these results. Viscusi (2003) notes 

that if most accidents happen to blue-collar workers, but fatality rates are computed using 

all workers in a particular industry as the denominator, blue-collar risks will be 

understated and their VSL overstated. Since we are unable to calculate a risk rate specific 

for blue collar workers only, our estimates of the VSL for blue collar workers are 

potentially affected by this problem. This problem should disappear when one uses risk 

by occupation, but this comes at the expense of misclassification and other problems.  

The VSL for blue-collar workers changes dramatically when occupation and 

industry dummies are added in the basic specification, which uses fatal risk only 

(columns A and B). However, when one controls for fatal and non-fatal risk from the 

start, the VSL in the no-dummy specification (column C) is similar to that of column A, 

and adding further industry and occupation controls has a relatively modest effect (a 15% 

decline) on the VSL.17

                                                 
16 The VSL is calculated as the product of β2 by average wage, times 100,000 (because risk is expressed as 
XE-05). 
17 As Leigh (1995) has shown, apparent wage/risk differentials can be caused by inter-industry wage 
differentials.  In our data, coefficients remained significant even after including industry dummies, which is 
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Table 2. OLS coefficient on risk variables for different model specifications  
Risk based on SIC, OLS Fatal risk only Fatal and non-fatal risk 
 A B C D 

 

No industry or 
occupation 
dummies 

With industry & 
occupation 
dummies 

No industry or 
occupation 
dummies 

With industry & 
occupation 
dummies 

All workers (n=5638)     
   Coeff. 0.0022504 0.0023359 0.0065263 0.0038613 
   t-stat 1.21 1.23 2.71 1.67 
   Coeff. on nonfatal   -0.0001140 -0.0000448 
   t-stat   -2.80 -1.15 
   VSL (million 1996 £) 4.63 4.80 13.42 7.94 
     
Blue collar workers (n=2559)     
   Coeff. 0.0116428 0.0071250 0.011388 0.0096666 
   t-stat 5.64 3.12 4.34 3.50 
   Coeff. on nonfatal   0.0000083 -0.0000881 
   t-stat   0.16 -1.63 
   VSL (million 1996 £) 18.91 11.57 18.50 15.70 
All regressions control for experience, experience squared, overtime hours worked, 
tenure, and dummies for health status, race and location. The VSL is expressed in million 
British pounds in 1996 prices; to convert to 2000 dollars, multiply by 1.66. 
 

                                                                                                                                                 
probably due to the fact that risk is measured on the 4-digit SIC level, whereas the industry dummies were 
based on major categories.  
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C. Exploiting the Panel Structure of the Data 

To our knowledge, this is the first time a panel dataset is used for the purpose of 

estimating the price of risk implicit in labor markets. We therefore have the opportunity 

to control explicitly for all omitted determinants of wage, even when they are correlated 

with risk. This is usually done by specifying fixed effects (FE) model, i.e., models with 

individual-specific intercepts, and fitting the so-called “within” estimator, or, 

alternatively, by adopting random effects (RE) models. The latter use a common intercept 

for all cross-sectional units, but the error term is broken down into two components, one 

of which remains fixed over time within one individual (but varies across individuals).  

 Random effects models are estimated using GLS, which yield consistent and 

efficient estimates as long as both components of the error term are uncorrelated with the 

regressors.  By contrast, the “within” estimator is unbiased, even if the unobserved 

individual-specific effects are correlated with included regressors. Large differences 

between the within and GLS estimates of the coefficient on risk would be taken as 

evidence that the worker-specific effects are correlated with the included regressors.18

 Results for the FE and the RE models are reported in the top panel of table 3 for 

all workers and of table 4 for blue-collar workers. For the full sample, the “within” and 

GLS coefficients on fatal risk are remarkably similar to one another, and they are 

negative and significant. They imply that people are, if anything, paid less when they take 

higher-risk jobs, refuting the very notion of compensating wage differentials. The 

coefficient on nonfatal risk changes more dramatically across “within” and GLS 

                                                 
18 This is done formally using a Hausman test (see Hsiao, 2003).  
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estimation procedure, but in both cases it is not statistically significant at conventional 

levels.  

Blue collar workers are a completely different story: The risk coefficients vary 

widely across the model specification and estimation techniques, but are always 

statistically insignificant. Ignoring for the moment the issue of coefficient significance, 

both the “within” estimator and GLS (for fixed and random effects models, respectively) 

produce reasonable VSL figures for blue-collar workers (2-6 million 1996 £ or 3.3-10 

million 2000 $). Although both are within the normally accepted range, there is a three-

fold difference between them.  

 

D. Endogeneity of Risk 

 As noted earlier, even if one ignores the potential for measurement error, it is 

reasonable to suspect that workplace risk and wages are endogenous. Unobserved 

individual characteristics that influence wages but get soaked up in the error term of (3) 

may well be correlated with workplace risk, making the OLS estimates biased and 

inconsistent.  

Various approaches are possible to address endogeneity. One of them is to specify 

fixed effects model and estimate them using the “within” estimator, as in the previous 

section. Alternatively, one can instrument for workplace risk and estimate equation (3) 

using 2SLS. We do indeed apply 2SLS. Our instruments are all of the right-hand side 

variables of equation (3) plus—to ensure identification—the worker’s marital status, his 

nonlabor income, wife’s income, number of dependent children, home ownership status, 
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and dummies for his father’s social class (for summary statistics see Table A1 in the 

Appendix).   

A further variant of 2SLS is deployed by Arabsheibani and Marin (2000, 2001), 

who treat risk as endogenous and preferences for risk and income as heterogeneous by 

allowing the coefficient on risk to be random. Formally, fatal and non-fatal risks are 

expressed as 

(6) pi = γ 0 + z iγ1 + ε2i 

(7) qi = δ0 + z iδ1 + ε3i. 

 In equations (6) and (7), the vector zi includes all covariates contained in xi plus, 

as per the definition of instrument, additional variables that determine risk choice but are 

not correlated with the error term in the wage equation.  We chose the same instruments 

as for our basic 2SLS procedure.   

  Coefficients 2β  and 3β  in equation (3) are replaced with ii u122 += ββ  and 

ii u233 += ββ , respectively. After substituting these into the wage equation, we obtain: 

(8)  lnwi = β0 + x iβ1 + piβ 2 + piu1i + qiβ 3 + qiu2i + ε1i  

Garen (1984, 1988) proposed a consistent two-step estimation procedure for this model. 

In the first step, one runs OLS on equations (6) and (7) and forms the residuals i2ε̂  and 

i3ε̂ . In the second step, one runs OLS on the equation: 

(9) lnwi = β0 + x iβ1 + piβ 2 + c1ˆ ε 2i + c2ˆ ε 3i + c3ˆ ε 2i pi + c4 ˆ ε 2iqi + c5ˆ ε 3i pi + c6ˆ ε 3iqi + ei  

 The results from 2SLS and the Garen procedure are displayed in the second panel 

of table 3 (for the full sample) and table 4 (for blue-collar workers). For simplicity, we 
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restrict attention to the models that include only fatal risk. Again, for the full sample of 

workers the risk coefficient is always negative, refuting the notion of compensating wage 

differentials for risk. By contrast, with the blue-collar subsample, these two instrumental-

variable procedures results in large coefficients on risk and correspondingly large VSLs 

ranging from 70 to 102 million pounds sterling (116 to 170 million 2000 dollars).  
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Table 3: Compensating wage regression results for the full sample 
Risk based on SIC, all workers Fatal risk only Fatal and nonfatal risk 

 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 
FE (n=4796)     
   Coeff. on mortality rates -0.0030549 -0.0029672 -0.0026492 -0.0025267 
   t-stat -2.00 -1.84 -1.38 -1.29 
   Coeff. on nonfatal injury rates   -0.0000115 -0.0000132 
   t-stat   -0.35 -0.39 
   VSL n/a n/a n/a n/a 
RE (n=4796)     
   Coeff. on mortality rates -0.0033346 -0.0036314 -0.0018903 -0.0029294 
   z-stat -2.23 -2.24 -1.00 -1.48 
   Coeff. on nonfatal injury rates   -0.0000403 -0.0000208 
   t-stat   -1.26 -0.62 
   VSL n/a n/a n/a n/a 
2SLS (n=5638)         
   Coeff. on mortality rates -0.0357515 -0.0221513   
   t-stat -2.18 -1.08   
   VSL n/a n/a   
Garen proc. (n=5638)     
   Coeff. on mortality rates -0.0347135 0.0049412   
   t-stat -2.19 0.34   
   VSL n/a 10.16   
Hausman-Taylor (n=4796)     
   Coeff. on mortality rates -0.0030382 -0.0031122 -0.0027392 -0.0028191 
   z-stat -1.89 -1.97 -1.36 -1.46 
   Coeff. on nonfatal injury rates   -0.00000851 -0.0000088 
   t-stat   -0.25 -0.27 
   VSL n/a n/a n/a n/a 
All regressions control for experience, experience squared, overtime hours worked, 
tenure, and dummies for health status, race and location. The VSL is expressed in million 
British pounds in 1996 prices; to convert to 2000 dollars, multiply by 1.66.   
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Table 4: Compensating wage regression results for blue-collar workers 
Risk based on SIC, blue collar Fatal risk only Fatal and nonfatal risk 
workers only No industry or 

occupation 
dummies 

With industry 
& occupation 

dummies 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 
FE (n=1974)     
   Coeff. on mortality rates 0.00000139 0.0009226 0.0011376 0.0016023 
   t-stat 0.00 0.40 0.44 0.60 
   Coeff. on nonfatal injury rates   -0.0000411 -0.0000271 
   t-stat   -0.79 -0.50 
   VSL 0.002 0.001 1.85 2.60 
RE (n=1974)     
   Coeff. on mortality rates 0.0028377 0.0028991 0.0037008 0.0038576 
   z-stat 1.36 1.29 1.46 1.46 
   Coeff. on nonfatal injury rates   -0.0000301 -0.000036 
   t-stat   -0.60 -0.69 
   VSL 4.61 4.71 6.01 6.27 
2SLS (n=2559)         
   Coeff. on mortality rates 0.0596566 0.0432909   
   t-stat 4.22 2.47   
   VSL 96.89 70.31   
Garen proc. (n=2559)     
   Coeff. on mortality rates 0.0625513 0.0537317   
   t-stat 4.89 4.21   
   VSL 101.60 87.27   
Hausman-Taylor (n=1974)     
   Coeff. on mortality rates 0.0000812 0.0008241 0.0007656 0.001222 
   z-stat 0.04 0.35 0.31 0.44 
   Coeff. on nonfatal injury rates   -0.0000247 -0.0000158 
   t-stat   -0.51 -0.28 
   VSL 0.13 1.34 1.24 1.98 
All regressions control for experience, experience squared, overtime hours worked, 
tenure, and dummies for health status, race and location. The VSL is expressed in million 
British pounds in 1996 prices; to convert to 2000 dollars, multiply by 1.66.   
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 These results are not credible, and we believe that the explanation is that the 

instruments we have used do not explain much of the variation in pi, something that the 

Garen procedure seems vulnerable to.  Only roughly 3-5% of the variation in job risk for 

all workers can be predicted using the instruments, with the remainder being absorbed 

into the residuals i2ε̂ .  As a consequence, the residuals are highly correlated with job risk  

and with ii p2ε̂  in equation (9). The correlation coefficient between i2ε̂  and is 0.98 for 

all workers and also for blue-collar workers, which explains why the regression 

coefficient β

ip

2 is so sensitive to the inclusion of the residuals.19  Arabsheibani and Marin 

(2001) report that they encountered the very same problem, despite using a broader set of 

instruments and obtaining much better first-stage R squares, and conclude that 

compensating risk differentials extracted in this way should be viewed with great caution 

due to multicollinearity.  

 Given how difficult it is to find suitable instruments for risk, is it possible to 

exploit the panel structure of the data and an estimation technique developed by Hausman 

and Taylor (1981) to remedy the problem of correlation between unobserved 

characteristics of the worker and risk? Consider the regression equation: 

(10)   ,  y i = Xiβ + Z iα + viι + ηi[ ]

where yi is a T×1 vector of observations on the dependent variable for individual i, Xi is a 

T×k matrix of time-varying regressors and Zi is a T×G matrix of time-invariant 

regressors. In the term in brackets,  is the individual-specific component of the error iv

                                                 
19 It should also be noted that the coefficient on risk variable is of the opposite sign of that on the residuals. 
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term, ι  is a T×1 vector of ones, and iη  is a T×1 vector of independent error terms.  After 

stacking individual vectors and matrices of variables, equation (10) becomes 

(11)  ,  y = Xβ + Zα + VW + ς[ ]

where y, X, Z and ς  have nT rows, V is an nT×1 matrix of individual dummies, and W is 

an n×1 vector of idiosyncratic error terms. Further let Ω denote the variance covariance 

matrix of the error terms in brackets. 

 The Hausman-Taylor approach first distinguishes between exogenous and 

endogenous (i.e., correlated with W) time-varying and time-invariant regressors, namely 

, and , where the subscripts 1 and 2 denote the exogenous 

and endogenous subsets, respectively. The Hausman-Taylor is an instrumental-variable 

approach corrected for the non-spherical nature of the variance-covariance matrix of the 

error terms in the brackets in equation (11): 

[ ]21 XXX = [ 21 ZZZ = ]

(12) 
ˆ β 
ˆ α 

⎡ 

⎣ 
⎢ 

⎤ 

⎦ 
⎥ = W'Ω−1/ 2PAΩ−1/ 2W[ ]−1

′ W Ω−1/ 2PAΩ−1/ 2y ,  

where , and A is a matrix of instruments. Hausman and Taylor propose 

using (i) the deviations from the individual’s means of the X

AA)AA(P 1
A ′′= −

1, (ii) the deviations from the 

means of Z1, (iii) the X1 and the Z1 as instruments.  

 We report the results of the Hausman-Taylor procedure in the second panel of 

tables 3 and 4 for all workers and the blue-collar sample. We treat education as an 

endogenous time-invariant regressor, and experience, experience squared, tenure, union 

status, and occupation dummies as endogenous time-varying regressors. Race, good 
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health, geographical dummies, job overtime, and industry dummies are regarded as 

exogenous variables.  

The results show that whether or not one controls for non-fatal risk, the 

coefficients on fatal risk are negative, but negligible and statistically insignificant for the 

full sample. For blue-collar workers, the risk coefficients are positive, but still 

insignificant. They imply (ignoring for the moment the issue of significance) a VSL of 

£1.24 to 1.98 million—an order of magnitude from the values we obtained using 2SLS 

and the Garen procedure.20   

 

V. Conclusions  

 Unlike previous studies, we use panel data documenting wages and other 

individual characteristics of UK workers to examine whether there is evidence of 

compensating wage differentials for workplace risk, and to recover estimates of the VSL 

implicit in workers’ job choices.  We have risk data at the four-digit industry level and 

three-digit occupation level. 

 If occupation- and industry-level risks are both assumed to be observing true risk 

with measurement error, and this measurement error is assumed to be classical (i.e., 

uncorrelated with individual characteristics in the right-hand side of the wage equation), 

the measurement error in our data drowns out the true risk “signal.” This problem may 

have worsened over the years as observed workplace mortality risks have declined.  

Under the assumption that the measurement error is classical, a substantial 

measurement error relative to the true signal would imply that the OLS coefficient on risk 

                                                 
20 Results are qualitatively similar when we use risk data by occupation (see tables A.2-A.4 in the 
Appendix). 
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grossly underestimates the true association between risk and wages. But this expectation 

is at odds with the OLS estimates of the VSL we obtain for the full sample and for blue-

collar workers: Both are large and for the most part sensitive to specification changes.   

 We also employ estimation procedures that correct for the endogeneity of risk and 

wages. When we do, the coefficient on risk is either negative (for the full sample) or, as 

in the case of blue-collar workers, disproportionately large, to the point that one would 

infer the VSL to be in the range of 70 to 102 million 1996 £ (116 to 170 million 2000 US 

$). These results raise doubts about the existence and/or credibility of compensating wage 

differentials. Possible explanations for these findings are that we do not have good 

instruments for workplace risk, and that our risk data most likely understate the risk for 

blue-collar workers (but are more reliable when used for all workers). 

 Our panel data offer us the unique opportunity to control for unobserved worker 

characteristics that influence both wages and workplace risk.  Fixed effects models, 

which we estimate using the “within” estimator, allow the individual-specific effects to 

be correlated with included worker characteristics. In this case, we find no evidence of 

compensating wage differentials. We also use the Hausman-Taylor estimation approach 

in hopes of increasing efficiency while allowing for the endogeneity of risk and other 

covariates, and again find no significant association between wages and risk. Both the 

“within” estimator and the Hausman-Taylor approach find, if anything, a negative, 

usually insignificant, association between wages and workplace risk for the full sample—

against the very notion of compensating wage differentials.  

When attention is restricted to blue-collar workers, only the estimation 

approaches based on panel data produce estimates of the VSL (1.2-2.6 million 1996 £ or 
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2.0-4.3 million 2000 US $) that are within the range deemed appropriate for this construct 

(Viscusi and Aldy, 2003), but the coefficient on fatal risks is not statistically significant. 

Clearly, we need to interpret this finding with caution, since the risk measure is likely to 

overstate the true risk of blue-collar workers. Yet it would seem that when we use 

estimation techniques based on panel data the results are much more reasonable than we 

use estimation techniques that treat our data as independent cross sections.  This raises 

concern about most of the existing estimates of the VSL, which are indeed based on 

cross-sectional samples. 

We also note from the data that workplace fatality risk has been declining sharply 

over the period 1959-2004.  This reflects changes may be legally and technologically 

driven, making the notion of a stable value for VSL that can be applied in a policy 

context very suspect.  Such a reduction in the demand for risk on the part of employers 

legally mandated to reduce risk level should lower the equilibrium wage premium.   

In practice, however, we have not been able to track the dynamics of such a shift, 

although this would make for interesting further work on the subject. We conclude that if 

compensating differentials for risk exist, measurement error and other econometric 

problems, as well as a changing workplace risk environment prevent us from observing 

them. 
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Appendix. 
Table A1: Descriptive statistics 
Waves 7, 11-13 All workers (n=5638) Blue collar (n=2559) 
Variable Mean St. Dev. Mean St. Dev. 
     
   Labor income and job risk variables   
incdef 20556 12288 16241 6920 
avfatala 1.276 3.047 1.866 3.338 
avmajorinja 161.5 181.8 204.9 166.8 
   Continuous variables in X    
educ 10.30 1.11 9.85 0.83 
experience 24.53 10.72 24.61 11.14 
expsq 716.93 565.47 729.92 591.12 
jbot 5.63 7.12 5.93 7.40 
tenure 5.38 6.60 6.24 7.21 
   Dummy variables in X    
healthy 0.923 0.266 0.915 0.279 
white 0.962 0.192 0.971 0.169 
union 0.318 0.466 0.371 0.483 
inlondon 0.022 0.147 0.011 0.106 
outlondon 0.053 0.225 0.030 0.172 
southeast 0.186 0.389 0.143 0.351 
swea 0.132 0.339 0.147 0.354 
midlands 0.173 0.379 0.184 0.388 
manmersey 0.049 0.217 0.042 0.200 
wales 0.194 0.395 0.229 0.420 
y1997 0.259 0.438 0.264 0.441 
y2001 0.298 0.457 0.294 0.456 
y2002 0.210 0.407 0.208 0.406 
   Occupation dummies    
managers 0.208 0.406 0.000 0.000 
professionals 0.116 0.320 0.000 0.000 
associates 0.101 0.301 0.000 0.000 
clerical 0.093 0.291 0.000 0.000 
craft 0.187 0.390 0.412 0.492 
service 0.024 0.152 0.052 0.223 
sales 0.041 0.199 0.036 0.187 
operatives 0.172 0.377 0.379 0.485 
   Industry dummies    
mining 0.005 0.070 0.009 0.096 
manufacturing 0.315 0.465 0.418 0.493 
construction 0.079 0.270 0.122 0.328 
wholesale 0.126 0.332 0.127 0.333 
hotelrest 0.018 0.134 0.025 0.156 
transport 0.103 0.305 0.143 0.350 
realestate 0.115 0.320 0.045 0.207 
public 0.077 0.266 0.024 0.154 
health 0.035 0.183 0.022 0.146 
social 0.038 0.192 0.041 0.197 
finance 0.026 0.158 0.003 0.052 
education 0.048 0.214 0.006 0.079 
   Additional instruments in Z    
nlincdef 794 2670 576 1698 
nkids 0.752 1.011 0.792 1.056 
workspouse 0.643 0.479 0.617 0.486 
married 0.651 0.477 0.635 0.482 
pasec 1 to 31 Series of dummies for father's social class   
a: Based on 4-digit SIC. Values based on 3-digit SOC are: All workers (n=2456): 1.351 (fatal),  
121.5 (nonfatal); blue collar workers (n=1266): 2.266 (fatal), 197.9 (nonfatal).   
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Table A2. OLS coefficient on risk variables for different model specifications, by SOC 
Risk based on SOC, OLS Fatal risk only Fatal and non-fatal risk 
 A B C D 

 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 
All workers (n=2456)     
   Coeff. -0.0122041 -0.0010326 0.0017806 0.0008213 
   t-stat -3.89 -0.33 0.45 0.22 
   Coeff. on nonfatal   -0.0003556 -0.0000546 
   t-stat   -5.76 -0.91 
   VSL (million 1996 £) n/a n/a 3.51 1.62 
     
Blue collar workers (n=1266)     
   Coeff. 0.0037013 -0.0005689 0.0032278 0.0002676 
   t-stat 1.24 -0.18 0.89 0.07 
   Coeff. on nonfatal   0.000014 -0.00000782 
   t-stat   0.23 -0.13 
   VSL (million 1996 £) 5.81 n/a 5.07 0.04 
All regressions control for experience, experience squared, overtime hours worked, 
tenure, and dummies for health status, race and location. The VSL is expressed in million 
British pounds in 1996 prices; to convert to 2000 dollars, multiply by 1.66.   
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Table A3: Compensating wage regression results for the full sample, by SOC 
Risk based on SOC, all workers Fatal risk only Fatal and nonfatal risk 

 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 
FE (n=1158)     
   Coeff. on mortality rates -0.0022404 -0.00345 -0.0032273 -0.004424 
   t-stat -0.54 -0.8 -0.67 -0.88 
   Coeff. on nonfatal injury rates   0.0000277 0.0000272 
   t-stat   0.41 0.39 
   VSL n/a n/a n/a n/a 
RE (n=1158)     
   Coeff. on mortality rates -0.008789 -0.0062546 -0.0069949 -0.007733 
   z-stat -2.36 -1.62 -1.58 -1.71 
   Coeff. on nonfatal injury rates   -0.0000505 0.0000428 
   t-stat   -0.78 0.65 
   VSL n/a n/a n/a n/a 
2SLS (n=2505)         
   Coeff. on mortality rates -0.1079389 -0.0450135   
   t-stat -3.99 -1.69   
   VSL n/a n/a   
Garen proc. (n=2505)     
   Coeff. on mortality rates -0.1132858 -0.0568773   
   t-stat -4.93 -2.74   
   VSL n/a n/a   
Hausman-Taylor (n=1158)     
   Coeff. on mortality rates -0.0021184 -0.00348 -0.003156 -0.0043135 
   z-stat -0.61 -0.91 -0.78 -0.98 
   Coeff. on nonfatal injury rates   0.0000292 0.00002 
   t-stat   0.51 0.36 
   VSL n/a n/a n/a n/a 
All regressions control for experience, experience squared, overtime hours worked, 
tenure, and dummies for health status, race and location. The VSL is expressed in million 
British pounds in 1996 prices; to convert to 2000 dollars, multiply by 1.66.   
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Table A4: Compensating wage regression results for blue-collar workers, by SOC 
Risk based on SOC, blue collar Fatal risk only Fatal and nonfatal risk 
workers only No industry or 

occupation 
dummies 

With industry 
& occupation 

dummies 

No industry or 
occupation 
dummies 

With industry 
& occupation 

dummies 
FE (n=1974)     
   Coeff. on mortality rates -0.0035649 -0.0036039 -0.0042803 -0.0039749 
   t-stat -0.8 -0.76 -0.86 -0.73 
   Coeff. on nonfatal injury rates   0.0000219 0.00000876 
   t-stat   0.32 0.12 
   VSL n/a n/a n/a n/a 
RE (n=1974)     
   Coeff. on mortality rates -0.004751 -0.0076434 -0.0048982 -0.00813 
   z-stat -1.21 -1.82 -1.09 -1.69 
   Coeff. on nonfatal injury rates   0.0000134 0.0000163 
   t-stat   0.2 0.24 
   VSL n/a n/a n/a n/a 
2SLS (n=2559)         
   Coeff. on mortality rates 0.0108529 -0.0097568   
   t-stat 0.65 -0.54   
   VSL 17.04 n/a   
Garen proc. (n=2559)     
   Coeff. on mortality rates 0.0096179 0.0081068   
   t-stat 0.56 0.49   
   VSL 15.1 12.73   
Hausman-Taylor (n=1974)     
   Coeff. on mortality rates -0.0034855 -0.0036715 -0.004205 -0.0038965 
   z-stat -0.80 -0.97 -0.89 -0.89 
   Coeff. on nonfatal injury rates   0.0000213 0.000006 
   t-stat   0.33 0.11 
   VSL n/a n/a n/a n/a 
All regressions control for experience, experience squared, overtime hours worked, 
tenure, and dummies for health status, race and location. The VSL is expressed in million 
British pounds in 1996 prices; to convert to 2000 dollars, multiply by 1.66.   
 
 



NOTE DI LAVORO DELLA FONDAZIONE ENI ENRICO MATTEI 
Fondazione Eni Enrico Mattei Working Paper Series 

Our Note di Lavoro are available on the Internet at the following addresses: 
http://www.feem.it/Feem/Pub/Publications/WPapers/default.html 

http://www.ssrn.com/link/feem.html 
http://www.repec.org 

http://agecon.lib.umn.edu 
 
 
 
 
 

NOTE DI LAVORO PUBLISHED IN 2006 
   

SIEV 1.2006 Anna ALBERINI: Determinants and Effects on Property Values of Participation in Voluntary Cleanup Programs: 
The Case of Colorado 

CCMP 2.2006 Valentina BOSETTI, Carlo CARRARO and Marzio GALEOTTI:  Stabilisation Targets, Technical Change and the 
Macroeconomic Costs of Climate Change Control 

CCMP 3.2006 Roberto ROSON: Introducing Imperfect Competition in CGE Models: Technical Aspects and Implications 
KTHC 4.2006 Sergio VERGALLI: The Role of Community in Migration Dynamics 

SIEV 5.2006 Fabio GRAZI, Jeroen C.J.M. van den BERGH and Piet RIETVELD: Modeling Spatial Sustainability: Spatial 
Welfare Economics versus Ecological Footprint 

CCMP 6.2006 Olivier DESCHENES and Michael GREENSTONE: The Economic Impacts of Climate Change: Evidence from 
Agricultural Profits and Random Fluctuations in Weather 

PRCG 7.2006 Michele MORETTO and Paola VALBONESE: Firm Regulation and Profit-Sharing: A Real Option Approach 
SIEV 8.2006 Anna ALBERINI and Aline CHIABAI: Discount Rates in Risk v. Money and Money v. Money Tradeoffs 
CTN 9.2006 Jon X. EGUIA: United We Vote 
CTN 10.2006 Shao CHIN SUNG and Dinko DIMITRO: A Taxonomy of Myopic Stability Concepts for Hedonic Games 
NRM 11.2006 Fabio CERINA (lxxviii): Tourism Specialization and Sustainability: A Long-Run Policy Analysis 

NRM 12.2006 Valentina BOSETTI, Mariaester CASSINELLI and Alessandro LANZA (lxxviii): Benchmarking in Tourism 
Destination, Keeping in Mind the Sustainable Paradigm 

CCMP 13.2006 Jens HORBACH: Determinants of Environmental Innovation – New Evidence from German Panel Data Sources
KTHC 14.2006 Fabio SABATINI:  Social Capital, Public Spending and the Quality of Economic Development: The Case of Italy
KTHC 15.2006 Fabio SABATINI: The Empirics of Social Capital and Economic Development: A Critical Perspective 
CSRM 16.2006 Giuseppe DI VITA:  Corruption, Exogenous Changes in Incentives and Deterrence 

CCMP 17.2006 Rob B. DELLINK and Marjan W. HOFKES: The Timing of National Greenhouse Gas Emission Reductions in 
the Presence of Other Environmental Policies 

IEM 18.2006 Philippe QUIRION: Distributional Impacts of Energy-Efficiency Certificates Vs. Taxes and Standards 
CTN 19.2006 Somdeb LAHIRI: A Weak Bargaining Set for Contract Choice Problems 

CCMP 20.2006 Massimiliano MAZZANTI  and Roberto ZOBOLI: Examining the Factors Influencing Environmental 
Innovations  

SIEV 21.2006 Y. Hossein FARZIN and Ken-ICHI AKAO: Non-pecuniary Work Incentive and Labor Supply 

CCMP 22.2006 Marzio GALEOTTI, Matteo MANERA and Alessandro LANZA: On the Robustness of Robustness Checks of the 
Environmental Kuznets Curve 

NRM 23.2006 Y. Hossein FARZIN and Ken-ICHI AKAO: When is it Optimal to Exhaust a Resource in a Finite Time? 

NRM 24.2006 Y. Hossein FARZIN and Ken-ICHI AKAO: Non-pecuniary Value of Employment and Natural Resource 
Extinction 

SIEV 25.2006 Lucia VERGANO and Paulo A.L.D. NUNES: Analysis and Evaluation of Ecosystem Resilience: An Economic 
Perspective 

SIEV 26.2006 
Danny CAMPBELL, W. George HUTCHINSON and Riccardo SCARPA: Using Discrete Choice Experiments to
Derive Individual-Specific WTP Estimates for Landscape Improvements under Agri-Environmental Schemes
Evidence from the Rural Environment Protection Scheme in Ireland 

KTHC 27.2006 Vincent M. OTTO, Timo KUOSMANEN and Ekko C. van IERLAND: Estimating Feedback Effect in Technical 
Change: A Frontier Approach 

CCMP 28.2006 Giovanni BELLA: Uniqueness and Indeterminacy of Equilibria in a Model with Polluting Emissions 

IEM 29.2006 Alessandro COLOGNI and Matteo MANERA: The Asymmetric Effects of Oil Shocks on Output Growth: A 
Markov-Switching Analysis for the G-7 Countries 

KTHC 30.2006 Fabio SABATINI: Social Capital and Labour Productivity in Italy 
ETA 31.2006 Andrea GALLICE (lxxix): Predicting one Shot Play in 2x2 Games Using Beliefs Based on Minimax Regret 

IEM 32.2006 Andrea BIGANO and Paul SHEEHAN: Assessing the Risk of Oil Spills in the Mediterranean: the Case of the 
Route from the Black Sea to Italy 

NRM 33.2006 Rinaldo BRAU and Davide CAO (lxxviii): Uncovering the Macrostructure of Tourists’ Preferences. A Choice 
Experiment Analysis of Tourism Demand to Sardinia 

CTN 34.2006 Parkash CHANDER and Henry TULKENS: Cooperation, Stability and Self-Enforcement in International 
Environmental Agreements: A Conceptual Discussion 

IEM 35.2006 Valeria COSTANTINI and Salvatore MONNI: Environment, Human Development and Economic Growth 
ETA 36.2006 Ariel RUBINSTEIN (lxxix): Instinctive and Cognitive Reasoning: A Study of Response Times 



ETA 37.2006 Maria SALGADO (lxxix): Choosing to Have Less Choice 

ETA 38.2006 Justina A.V. FISCHER and Benno TORGLER: Does Envy Destroy Social Fundamentals? The Impact of Relative 
Income Position  on Social Capital 

ETA 39.2006 Benno TORGLER, Sascha L. SCHMIDT and Bruno S. FREY: Relative Income Position and Performance: An 
Empirical Panel Analysis 

CCMP 40.2006 Alberto GAGO, Xavier LABANDEIRA, Fidel PICOS And Miguel RODRÍGUEZ: Taxing Tourism In Spain: 
Results and Recommendations 

IEM 41.2006 Karl van BIERVLIET, Dirk Le ROY and Paulo A.L.D. NUNES: An Accidental Oil Spill Along the Belgian 
Coast: Results from a CV Study 

CCMP 42.2006 Rolf GOLOMBEK and Michael HOEL: Endogenous Technology and Tradable Emission Quotas 

KTHC 43.2006 Giulio CAINELLI and Donato IACOBUCCI: The Role of Agglomeration and Technology in Shaping Firm 
Strategy and Organization 

CCMP 44.2006 Alvaro CALZADILLA, Francesco PAULI and Roberto ROSON: Climate Change and Extreme Events: An 
Assessment of Economic Implications 

SIEV 45.2006 M.E. KRAGT, P.C. ROEBELING and A. RUIJS: Effects of Great Barrier Reef Degradation on Recreational 
Demand: A Contingent Behaviour Approach 

NRM 46.2006 C. GIUPPONI, R. CAMERA, A. FASSIO, A. LASUT, J. MYSIAK and A. SGOBBI: Network Analysis, Creative
System Modelling and DecisionSupport: The NetSyMoD Approach 

KTHC 47.2006 Walter F. LALICH (lxxx): Measurement and Spatial Effects of the Immigrant Created Cultural Diversity in 
Sydney 

KTHC 48.2006 Elena PASPALANOVA (lxxx): Cultural Diversity Determining the Memory of a Controversial  Social Event 

KTHC 49.2006 Ugo GASPARINO, Barbara DEL CORPO and Dino PINELLI (lxxx): Perceived Diversity of Complex 
Environmental Systems: Multidimensional Measurement and Synthetic Indicators 

KTHC 50.2006 Aleksandra HAUKE (lxxx):  Impact of Cultural Differences on Knowledge Transfer in British, Hungarian and 
Polish Enterprises 

KTHC 51.2006 Katherine MARQUAND FORSYTH and Vanja M. K. STENIUS (lxxx):  The Challenges of Data Comparison and 
Varied European Concepts of Diversity 

KTHC 52.2006 Gianmarco I.P. OTTAVIANO and Giovanni PERI (lxxx):  Rethinking the Gains from Immigration: Theory and 
Evidence from the U.S. 

KTHC 53.2006 Monica BARNI (lxxx): From Statistical to Geolinguistic Data: Mapping and Measuring Linguistic Diversity 
KTHC 54.2006 Lucia TAJOLI and Lucia DE BENEDICTIS  (lxxx): Economic Integration and Similarity in Trade Structures 

KTHC 55.2006 Suzanna CHAN (lxxx): “God’s Little Acre” and “Belfast Chinatown”: Diversity and Ethnic Place Identity in 
Belfast 

KTHC 56.2006 Diana PETKOVA (lxxx): Cultural Diversity in People’s Attitudes and Perceptions 

KTHC 57.2006 John J. BETANCUR (lxxx): From Outsiders to On-Paper Equals to Cultural Curiosities? The Trajectory of 
Diversity in the USA 

KTHC 58.2006 Kiflemariam HAMDE (lxxx): Cultural Diversity A Glimpse Over the Current Debate in Sweden 
KTHC 59.2006 Emilio GREGORI (lxxx): Indicators of Migrants’ Socio-Professional Integration 

KTHC 60.2006 Christa-Maria LERM HAYES (lxxx): Unity in Diversity Through Art? Joseph Beuys’ Models of Cultural 
Dialogue 

KTHC 61.2006  Sara VERTOMMEN and Albert MARTENS (lxxx): Ethnic Minorities Rewarded: Ethnostratification on the Wage 
Market in Belgium 

KTHC 62.2006 Nicola GENOVESE and Maria Grazia LA SPADA (lxxx): Diversity and Pluralism: An Economist's View  

KTHC 63.2006 Carla BAGNA (lxxx): Italian Schools and New Linguistic Minorities: Nationality Vs. Plurilingualism. Which 
Ways and Methodologies for Mapping these Contexts? 

KTHC 64.2006 Vedran OMANOVIĆ (lxxx): Understanding “Diversity in Organizations” Paradigmatically and Methodologically

KTHC 65.2006 Mila PASPALANOVA (lxxx): Identifying and Assessing the Development of Populations of Undocumented 
Migrants: The Case of Undocumented Poles and Bulgarians in Brussels 

KTHC 66.2006 Roberto ALZETTA (lxxx): Diversities in Diversity: Exploring Moroccan Migrants’ Livelihood  in Genoa 

KTHC 67.2006 Monika SEDENKOVA  and  Jiri HORAK (lxxx): Multivariate and Multicriteria Evaluation of Labour Market 
Situation 

KTHC 68.2006 Dirk JACOBS and Andrea REA (lxxx): Construction and Import of Ethnic Categorisations: “Allochthones” in 
The Netherlands and Belgium 

KTHC 69.2006 Eric M. USLANER (lxxx): Does Diversity Drive Down Trust? 

KTHC 70.2006 Paula MOTA SANTOS and João BORGES DE SOUSA (lxxx): Visibility & Invisibility of Communities in Urban 
Systems 

ETA 71.2006 Rinaldo BRAU and Matteo LIPPI BRUNI: Eliciting the Demand for Long Term Care Coverage: A Discrete 
Choice Modelling Analysis 

CTN 72.2006 Dinko DIMITROV and Claus-JOCHEN HAAKE: Coalition Formation in Simple Games: The Semistrict Core 

CTN 73.2006 Ottorino CHILLEM, Benedetto GUI and Lorenzo ROCCO: On The Economic Value of Repeated Interactions 
Under Adverse Selection 

CTN 74.2006 Sylvain BEAL and Nicolas QUÉROU: Bounded Rationality and Repeated Network Formation 
CTN 75.2006 Sophie BADE, Guillaume HAERINGER and Ludovic RENOU: Bilateral Commitment 
CTN 76.2006 Andranik TANGIAN: Evaluation of Parties and Coalitions After Parliamentary Elections 

CTN 77.2006 Rudolf BERGHAMMER, Agnieszka RUSINOWSKA and Harrie de SWART: Applications of Relations and 
Graphs to Coalition Formation 

CTN 78.2006 Paolo PIN: Eight Degrees of Separation 
CTN 79.2006 Roland AMANN and Thomas GALL: How (not) to Choose Peers in Studying Groups 



CTN 80.2006 Maria MONTERO: Inequity Aversion May Increase Inequity 
CCMP 81.2006 Vincent M. OTTO, Andreas LÖSCHEL and John REILLY: Directed Technical Change and Climate Policy 

CSRM 82.2006 Nicoletta FERRO: Riding the Waves of Reforms in Corporate Law, an Overview of Recent Improvements in 
Italian Corporate Codes of Conduct 

CTN 83.2006 Siddhartha BANDYOPADHYAY and Mandar OAK: Coalition Governments in a Model of Parliamentary 
Democracy 

PRCG 84.2006 Raphaël SOUBEYRAN: Valence Advantages and Public Goods Consumption: Does a Disadvantaged Candidate 
Choose an Extremist Position? 

CCMP 85.2006 Eduardo L. GIMÉNEZ and Miguel RODRÍGUEZ: Pigou’s Dividend versus Ramsey’s Dividend in the Double 
Dividend Literature 

CCMP 86.2006 Andrea BIGANO, Jacqueline M. HAMILTON  and Richard S.J. TOL: The Impact of Climate Change on 
Domestic and International Tourism: A Simulation Study 

KTHC 87.2006 Fabio SABATINI: Educational Qualification, Work Status and Entrepreneurship in Italy an Exploratory Analysis

CCMP 88.2006 Richard S.J. TOL: The Polluter Pays Principle and Cost-Benefit Analysis of Climate Change: An Application of 
Fund 

CCMP 89.2006 Philippe TULKENS and Henry TULKENS: The White House and The Kyoto Protocol: Double Standards on 
Uncertainties and Their Consequences 

SIEV 90.2006 Andrea M. LEITER and  Gerald J. PRUCKNER: Proportionality of Willingness to Pay to Small Risk Changes – 
The Impact of Attitudinal Factors in Scope Tests 

PRCG 91.2006 Raphäel SOUBEYRAN: When Inertia Generates Political Cycles 
CCMP 92.2006 Alireza NAGHAVI: Can R&D-Inducing Green Tariffs Replace International Environmental Regulations? 

CCMP 93.2006 Xavier PAUTREL: Reconsidering The Impact of Environment on Long-Run Growth When Pollution Influences 
Health and Agents Have  Finite-Lifetime 

CCMP 94.2006 Corrado Di MARIA and Edwin van der WERF: Carbon Leakage Revisited: Unilateral Climate Policy with 
Directed Technical Change 

CCMP 95.2006 Paulo A.L.D. NUNES and Chiara M. TRAVISI: Comparing Tax and Tax Reallocations Payments in Financing 
Rail Noise Abatement Programs: Results from a CE valuation study in Italy 

CCMP 96.2006 Timo KUOSMANEN and Mika KORTELAINEN: Valuing Environmental Factors in Cost-Benefit Analysis Using 
Data Envelopment Analysis 

KTHC 97.2006 Dermot LEAHY and Alireza NAGHAVI: Intellectual Property Rights and Entry into a Foreign Market: FDI vs. 
Joint Ventures 

CCMP 98.2006 Inmaculada MARTÍNEZ-ZARZOSO, Aurelia BENGOCHEA-MORANCHO and Rafael MORALES LAGE: The 
Impact of Population on CO2 Emissions: Evidence from European Countries 

PRCG 99.2006 Alberto CAVALIERE and Simona SCABROSETTI: Privatization and Efficiency: From Principals and Agents to 
Political Economy 

NRM 100.2006 Khaled ABU-ZEID and Sameh AFIFI: Multi-Sectoral Uses of Water & Approaches to DSS in Water 
Management in the NOSTRUM Partner Countries of the Mediterranean 

NRM 101.2006 Carlo GIUPPONI, Jaroslav MYSIAK and Jacopo CRIMI: Participatory Approach in Decision Making Processes 
for Water Resources Management in the Mediterranean Basin 

CCMP 102.2006 
Kerstin RONNEBERGER, Maria BERRITTELLA, Francesco BOSELLO and Richard S.J. TOL: Klum@Gtap: 
Introducing Biophysical Aspects of Land-Use Decisions Into a General Equilibrium Model A Coupling 
Experiment 

KTHC 103.2006 Avner BEN-NER, Brian P. McCALL, Massoud STEPHANE, and Hua WANG: Identity and Self-Other 
Differentiation in Work and Giving Behaviors: Experimental Evidence 

SIEV 104.2006 Aline CHIABAI and Paulo A.L.D. NUNES: Economic Valuation of Oceanographic Forecasting Services: A Cost-
Benefit Exercise 

NRM 105.2006 Paola MINOIA and Anna BRUSAROSCO: Water Infrastructures Facing Sustainable Development Challenges:
Integrated Evaluation of Impacts of Dams on Regional Development in Morocco 

PRCG 106.2006 Carmine GUERRIERO: Endogenous Price Mechanisms, Capture and Accountability Rules: Theory and 
Evidence 

CCMP 107.2006 Richard S.J. TOL, Stephen W. PACALA and Robert SOCOLOW: Understanding Long-Term Energy Use and 
Carbon Dioxide Emissions in the Usa 

NRM 108.2006 Carles MANERA and Jaume GARAU TABERNER: The Recent Evolution and Impact of Tourism in the
Mediterranean: The Case of Island Regions, 1990-2002 

PRCG 109.2006 Carmine GUERRIERO: Dependent Controllers and Regulation Policies: Theory and Evidence 
KTHC 110.2006 John FOOT (lxxx): Mapping Diversity in Milan. Historical Approaches to Urban Immigration 
KTHC 111.2006 Donatella CALABI: Foreigners and the City: An Historiographical Exploration for the Early Modern Period 

IEM 112.2006 Andrea BIGANO, Francesco BOSELLO and Giuseppe MARANO: Energy Demand and Temperature: A 
Dynamic Panel Analysis 

SIEV 113.2006 Anna ALBERINI, Stefania TONIN, Margherita TURVANI and Aline CHIABAI: Paying for Permanence: Public 
Preferences for Contaminated Site Cleanup 

CCMP 114.2006 Vivekananda MUKHERJEE and Dirk T.G. RÜBBELKE: Global Climate Change, Technology Transfer and 
Trade with Complete Specialization 

NRM 115.2006 Clive LIPCHIN: A Future for the Dead Sea Basin: Water Culture among Israelis, Palestinians and Jordanians 

CCMP 116.2006 Barbara BUCHNER, Carlo CARRARO and A. Denny ELLERMAN: The Allocation of European Union 
Allowances: Lessons, Unifying Themes and General Principles 

CCMP 117.2006 Richard S.J. TOL: Carbon Dioxide Emission Scenarios for the Usa 



NRM 118.2006 Isabel CORTÉS-JIMÉNEZ  and Manuela PULINA: A further step into the ELGH and TLGH for Spain and Italy 

SIEV 119.2006 Beat HINTERMANN, Anna ALBERINI and Anil MARKANDYA: Estimating the Value of Safety with Labor 
Market Data: Are the Results Trustworthy? 

 
 
 
 
 
 
 
 

(lxxviii) This paper was presented at the Second International Conference on "Tourism and Sustainable 
Economic Development - Macro and Micro Economic Issues" jointly organised by CRENoS (Università 
di Cagliari and Sassari, Italy) and Fondazione Eni Enrico Mattei, Italy, and supported by the World Bank, 
Chia, Italy, 16-17 September 2005. 
(lxxix) This paper was presented at the International Workshop on "Economic Theory and Experimental 
Economics" jointly organised by SET (Center for advanced Studies in Economic Theory, University of 
Milano-Bicocca) and Fondazione Eni Enrico Mattei, Italy, Milan, 20-23 November 2005. The Workshop 
was co-sponsored by CISEPS (Center for Interdisciplinary Studies in Economics and Social Sciences, 
University of Milan-Bicocca). 
(lxxx) This paper was presented at the First EURODIV Conference “Understanding diversity: Mapping 
and measuring”, held in Milan on 26-27 January 2006 and supported by the Marie Curie Series of 
Conferences “Cultural Diversity in Europe: a Series of Conferences. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 2006 SERIES 

  CCMP Climate Change Modelling and Policy  (Editor: Marzio Galeotti ) 

  SIEV Sustainability Indicators and Environmental Valuation (Editor: Anna Alberini) 

  NRM Natural Resources Management  (Editor: Carlo Giupponi) 

  KTHC Knowledge, Technology, Human Capital  (Editor: Gianmarco Ottaviano) 

  IEM International Energy Markets (Editor: Matteo Manera) 

  CSRM Corporate Social Responsibility and Sustainable Management (Editor: Giulio Sapelli) 

  PRCG Privatisation Regulation Corporate Governance (Editor: Bernardo Bortolotti) 

  ETA Economic Theory and Applications (Editor: Carlo Carraro) 

  CTN Coalition Theory Network 

 


	II. VSL Estimates from Compensating Wage Studies
	A. The Value of a Statistical Life
	B. Estimates of the VSL from Compensating Wage Studies
	Figure 1 shows the hedonic wage curve, which is the locus of tangency between workers’ indifference curves (EU) and the firms’ isoprofit curves (OC) in the risk wage space. In a typical compensating wage study, data are gathered on the wage rate, education, experience, occupation, and other individual characteristics of workers and workplace characteristics. These data are then used to run a regression relating the wage rate to the risk of fatal and non-fatal injuries, while controlling for education and experience of the worker, and other job and worker characteristics thought to influence wages. A frequently used specification of the wage regression is:
	B. Instability of Risk Coefficients
	C. Endogeneity or Unobserved Heterogeneity
	A. Measurement Error in Our Data
	Fatal and non-fatal risk

	C. Exploiting the Panel Structure of the Data
	To our knowledge, this is the first time a panel dataset is used for the purpose of estimating the price of risk implicit in labor markets. We therefore have the opportunity to control explicitly for all omitted determinants of wage, even when they are correlated with risk. This is usually done by specifying fixed effects (FE) model, i.e., models with individual-specific intercepts, and fitting the so-called “within” estimator, or, alternatively, by adopting random effects (RE) models. The latter use a common intercept for all cross-sectional units, but the error term is broken down into two components, one of which remains fixed over time within one individual (but varies across individuals). 
	D. Endogeneity of Risk
	Fatal risk only

	 Appendix.



